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Equal Opportunity/Title IX/ Training (part of new faculty orientation)
Equal Opportunity/Title IX Supervisor Supplement 
Promotion, Tenure, Evaluation Training 









Disability Accommodations
• Employees (staff and faculty) that wish to request an 

accommodation should contact Human Resources at (701) 
231-8961 or ndsu.hr@ndsu.edu. Employees may also visit 
https://www.ndsu.edu/hr/ for further information. 

• Students that wish to request an accommodation should 
contact Center for Accessibility and Disability Resources at 
(701) 231-8463 or ndsu.cadr@ndsu.edu.  Students may also 
visit https://www.ndsu.edu/disabilityservices/ for further 
information.  

• Faculty are responsible for providing the accommodations 
that are listed in the student’s Notification of Academic 
Support Services, both in the classroom and for exams. If a 
faculty member has concerns about how an accommodation 
may apply in their class, please contact Center for 
Accessibility and Disability Resources.  

• Required Syllabi Statement



What do we mean by “Climate”?
• “The current attitudes, behaviors and standards of 

faculty, staff, administrators and students concerning the 
level of respect for individual needs, abilities and 
potential." (Dr. Susan Rankin, Penn State Professor and lead consultant on UC campus climate 
study team, https://campusclimate.ucop.edu/what-is-campus-climate/)

• In places where negative personal behaviors are 
rewarded, encouraged, or tolerated by ignored, 
misapplied, or missing policy, the long term climate can 
become ‘chilly.’ 



A Positive Workplace Climate
Is inclusive.   

The workplace is one 
where the human rights 
principles of fairness, 
respect, equality, dignity
and autonomy are 
promoted and are part of 
the organization's 
everyday goals and 
behavior.

Dimensions



Table Activity
• Please discuss the following questions: 

– Introduce yourself to your neighbors
– What were the barriers in your previous workplace to a 

positive climate?
– What was helpful in promoting a positive climate?

• Please be prepared to report back to the whole 
group what you discussed related to barriers and 
what was helpful in promoting a positive climate



Suggestions for a Positive Transition to NDSU
• Get to know people in your department - don’t be afraid to 

ask your departmental colleagues to coffee or lunch (be 
proactive)

• Seek out opportunities to meet and forge friendships with 
faculty/staff outside your department

• Stay connected with the new people you’ve met (even when 
you get busy) – build that mentoring network!

• Keep a list of questions and ask those questions (like we 
always tell our students, there are no dumb ones).

• Avoid thinking you’re the only one or that you’re alone – there 
are lots of resources and people willing to help. We want you 
to succeed!




