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Dr. Mark Chesler 
Male Faculty: Why Men Should be Allies for Gender Equity  

November 20, 2009 
 
Attendance 

 

13 individuals attended and 3 completed evaluations 
• 7 people identified themselves as faculty, and one individual identified as administrators 

 

Suggestions for Improvement/Action Items 
 

• Consider having other men only sessions. 
 

Quantitative Results from the Evaluation Form 
 
I will be able to use the information that I learne d today in my work at NDSU  

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Agree 4 50.0 50.0 50.0 

Strongly Agree 4 50.0 50.0 100.0 

Valid 

Total 8 100.0 100.0  
 
I feel I have acquired new skills, information, or understanding about gender and 
climate at NDSU  

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Disagree 2 25.0 25.0 25.0 

Agree 2 25.0 25.0 50.0 

Strongly Agree 4 50.0 50.0 100.0 

Valid 

Total 8 100.0 100.0  
 
I will be able to implement new strategies and know ledge as a result of my 
participation in this lecture/discussion/training.  

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Agree 3 37.5 42.9 42.9 Valid 

Strongly Agree 4 50.0 57.1 100.0 

 Missing Data 1 12.5   
Total 8 100.0   

 
I feel that my knowledge of how to promote a positi ve climate at NDSU has 
increased after today’s workshop  

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Disagree 2 25.0 25.0 25.0 

Agree 2 25.0 25.0 50.0 

Strongly Agree 4 50.0 50.0 100.0 

Valid 

Total 8 100.0 100.0  
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I would recommend this lecture series to others  

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Agree 3 37.5 37.5 37.5 

Strongly Agree 5 62.5 62.5 100.0 

Valid 

Total 8 100.0 100.0  
 
Rate the overall quality  

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Average 3 37.5 37.5 37.5 

Above Average 3 37.5 37.5 75.0 

Excellent 2 25.0 25.0 100.0 

Valid 

Total 8 100.0 100.0  

 
Qualitative Results from the Evaluation Form 
1. What questions do you still have after attending this meeting? Please list any areas that you would like to receive 

additional information about or that need further clarification. 
• Let’s get a reading group going.  

 
2. What do you think were the most helpful or valuable aspects of the meeting you attended today?  

• More conversations like this would be very helpful.  
• Focus on the issue.  
• Inspirational wrap up-strongly encourage collaborative action.  

 

3. How could this meeting/training be improved to be more beneficial to you? What recommendations do you have for 
future meetings/trainings? 
• Great leader.  

 
4. Please provide any additional comments you have about today’s meeting and/or the FORWARD program in general 

below or on the back of this page. 

• I was expecting more information from the facilitator-perhaps some info/data from University of Michigan or else 
where about how to be/why to be an ally.  

 


