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Dr. JoAnn Moody 
A Workshop for New Faculty  

September 21st, 2010 
Attendance 

Thirty-two new faculty members attended and 13 completed evaluations. 
 

Quantitative Results from the Evaluation Form 
 
I will be able to use the information that I learned today in my work at NDSU 

 Frequency Percent Cumulative Percent 
Disagree 1 7.7 7.7 
Agree 8 61.5 69.2 
Strongly Agree 4 30.8 100.0 

Valid 

Total 13 100.0  
 
I feel I have acquired new skills, information or understanding about how to 
increase my own job satisfaction and success 

 Frequency Percent Cumulative Percent 
Strongly Disagree 2 15.4 15.4 
Disagree 1 7.7 23.1 
Agree 8 61.5 84.6 
Strongly Agree 2 15.4 100.0 

Valid 

Total 13 100.0  
 
I will be able to implement new strategies and knowledge as a result of my 
participation in this workshop 

 Frequency Percent Cumulative Percent 
Strongly Disagree 1 7.7 8.3 
Disagree 2 15.4 25.0 
Agree 6 46.2 75.0 

Valid 

Strongly Agree 3 23.1 100.0 
 Missing Data 1 7.7  
                 Total 13 100.0  

 
I feel that my understanding of "solo phenomenon" stressors has increased 
after today's workshop. 

 Frequency Percent Cumulative Percent 
Disagree 5 38.5 38.5 
Agree 6 46.2 84.6 
Strongly Agree 2 15.4 100.0 

Valid 

Total 13 100.0  
 
How would you rate the overall quality of this workshop? 

 Frequency Percent Cumulative Percent 
Poor 1 7.7 8.3 
Below Average 1 7.7 16.7 
Average 4 30.8 50.0 

Valid 

Above Average 6 46.2 100.0 
 Missing Data 1 7.7  
                 Total 13 100.0  
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Qualitative Results from the Evaluation Form 
1. What questions do you still have after attending this workshop? Please list any areas that you would like to receive 

additional information about or that need further clarification. 
• This didn’t address much more than mentoring is good—little info of value otherwise.  
• How is this being delivered to assigned mentors as I didn’t see many in the room? 
• What’s the true motivation for chairs/mentors help new faculty?  

 
2. What do you think were the most helpful or valuable aspects of the workshop you attended today?  

• Solo phenomenon paper.  
• Table discussion.  

 
3. How could this workshop be improved to be more beneficial to you?  

• Hard to have discussion based activities in small university where comments could be easily shared with 
sources of discontent.  

• A more dynamic facilitator with more info/tips.  
• The idea of SAO was not well defined-- mainly due to time.  
• Be more focused and organized. Not an environment to be open in discussion.  

 
4. Please provide any additional comments you have about today’s workshop and/or the FORWARD program in general 
 below or on the back of this page. 

• Part of being successful as a new faculty member is balancing time and spending time and energy on 
worthwhile topics. Unfortunately, this missed the mark.  

• Needs to be delivered to all faculty.  
 


