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Dr. JoAnn Moody 
A Workshop for Mentors  

September 21st, 2010 
Attendance 

Twenty individuals attended and 19 completed evaluations. 
• Fourteen attendees identified as faculty and five identified as administrators. 

 
Quantitative Results from the Evaluation Form 
 
I will be able to use the information that I learned today in my work at NDSU 

 Frequency Percent Cumulative Percent 
Agree 11 57.9 57.9 
Strongly Agree 8 42.1 100.0 

Valid 

Total 19 100.0  
 
I feel I have acquired new skills, information or understanding about being a mentor 

 Frequency Percent Cumulative Percent 
Disagree 4 21.1 21.1 
Agree 11 57.9 78.9 
Strongly Agree 4 21.1 100.0 

Valid 

Total 19 100.0  
 
I will be able to implement new strategies and knowledge as a result of my participation in this 
workshop 

 Frequency Percent Cumulative Percent 
Disagree 3 15.8 15.8 
Agree 12 63.2 78.9 
Strongly Agree 4 21.1 100.0 

Valid 

Total 19 100.0  
 
I feel that my understanding of how to take pro-active steps to reduce "solo-phenomenon" stressors 
has increased after today's workshop. 

 Frequency Percent Cumulative Percent 
Disagree 3 15.8 17.6 
Agree 11 57.9 82.4 

Valid 

Strongly Agree 3 15.8 100.0 
 Missing Data 2 10.5  

                 Total 19 100.0  

 
How would you rate the overall quality of this workshop? 

 Frequency Percent Cumulative Percent 
Average 10 52.6 52.6 
Above Average 8 42.1 94.7 
Excellent 1 5.3 100.0 

Valid 

Total 19 100.0  
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Qualitative Results from the Evaluation Form 
1. What questions do you still have after attending this workshop? Please list any areas that you would like to receive 

additional information about or that need further clarification. 
• Wanted more info for external mentors (vs. chairs). 
• Have clear guidelines on faculty mentoring. 
• More information concerning anticipation and mitigation of faculty conflict.  
• How to connect to other African-American women. Should have recommended to us to contact the diversity 

officer.  
 
2. What do you think were the most helpful or valuable aspects of the workshop you attended today?  

• Scenario was fun, meeting new colleagues.  
• Sharing experiencing.  
• Discussion.  
• Listening to discussions.  
• More participants are needed. Solutions are not presented. We heard problems no solutions.  
• Real discussion.  
• The discussion.  
• Discussion with other faculty.  
• Hearing other viewpoints, experience. 
• Practical exercise.  
• Peers giving answers.  
• Different views.  

 
3. How could this workshop be improved to be more beneficial to you?  

• She came late, left early and allowed too much time to discuss scenario, I felt cheated.  
• More case studies.  
• More thought-provoking case studies.  
• Longer time—say ½ day.  
• More time & additional session with additional topics.  
• More problem-oriented, scenario opening.  
• Use a P.A. system.  
• Condense time or faster paced conversation.  
• More & different scenarios- more time.  
• Too much time before reporting. There was too little time in the big group to discuss.  
• What can you do with 30-40 min? 

 
4. Please provide any additional comments you have about today’s workshop and/or the FORWARD program in general 
 below or on the back of this page. 

• Great!  
 

 


