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Attendance
. 30 individuals attended and 13 completed evaluations.
0 22 attendees were faculty, six were administration, and one identified as staff.

Quantitative Results from the Evaluation Form

My participation in this panel has helped me develop leadership skills that will assist my career advancement.

Frequency Percent | Cumulative Percent

Valid Agree 4 30.8 36.4
Strongly Agree 7 53.8 100.0
Missing Data 2 154
Total 13 100.0

| feel better equipped to continue with my current leadership role or pursue a new leadership role here at NDSU after
articipating in this workshop.

Frequency Percent | Cumulative Percent

Valid Agree 9 69.2 81.8
Strongly Agree 2 154 100.0
Missing Data 2 154
Total 13 100.0

I would recommend this panel to others.

Frequency Percent | Cumulative Percent

Valid Agree 3 231 27.3
Strongly Agree 8 61.5 100.0
Missing Data 2 15.4
Total 13 100.0

How would you rate the overall quality of this panel?

Frequency Percent | Cumulative Percent

Valid Above Average 5 38.5 41.7
Excellent 7 53.8 100.0
Missing Data 1 7.7
Total 13 100.0

Qualitative Results from the Evaluation Form
1. What questions do you still have after attending this panel? Please list any topics related to leadership that you would
like to receive additional information about or ideas that need further clarification.
e Meetings for women who are new in administration
e How to balance letting people know what you do but not giving too much information
e Have a round table on the topics internally

2. What do you think were the most helpful or valuable aspects of this panel?
o Tips and perspectives were great!
Openness of panelists
Personal insights of stories related to the discussion topics
Ideas for self-promotion
Peggy and Chris- but all topics were informative- pitfalls maybe least

3. How could this panel be improved to be more beneficial to you?
e Longer time
e Invite/put men on the panel too?
o Give topics and solicit questions before panel



