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Policy Change Cover Sheet 

This form must be completed for each policy presented. All areas in red including the header must be filled in 

or it will be sent back to you for completion.  

*If the revisions you are requesting include housekeeping changes, please submit the housekeeping changes 

first. The SCC Secretary will notify you once the housekeeping changes have been made and you can submit 

the Policy Change Cover Sheet at that time.  Please submit housekeeping changes to ndsu.scc@ndsu.edu.   

Refer to the NDSU Senate Coordinating Council process for more information about housekeeping changes. 

  

Policy Number and Name: Policy 100: Equal Opportunity and Non-Discrimination 
 
Is this a federal or state mandate:   Yes   No 
This policy impacts (check all that apply):  Students  Staff  Faculty  Other (please describe): 
 
 
 
 
*The President’s Council for Campus Well-being is committed to integrating a “Health in All Policies” approach when current policies 
are revised and new policies are developed. Why a “Health in All Policies” approach? Policies have health effects—positive or 
negative--on the communities and the people who live and work within the community where the policy is implemented. In fact, the 
World Health Organization estimates that the social, financial, and environmental factors of a community influence up to 55% of a 
person’s well-being. Health in All Policies (HiAP) is an approach that integrates health into decisions and policy-making.  For more 
information, see HiAP at NDSU 2023 Report. 
 
 
 
Individual/Department/Committee or Organization submitting the policy change: Heather Higgins-
Dochtermann 
 
 
 
Date Submitted to SCC Secretary: August 27, 2024 
 
 
 
Email address of the person who should be contacted if revisions are requested: 
heather.higginsdocht@ndsu.edu  
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NDSU’s Strategic Plan Inclusivity and Diversity Goal: Create and maintain an open and collegial environment 
to promote inclusivity and diversity as a cornerstone of education, research, and outreach.  
Sub-Goal: Design and implement additional programming, curriculum, outreach opportunities, and policies 
that uphold inclusivity, diversity, respect, and connection. Please address each item in the checklist below: 

Checklist items Yes No N/A Comments 

The social impact on students, staff, faculty, others was 
considered (e.g. encourages a positive sense of community 

through an ethic of care, compassion, collaboration and/or 

belonging). 

  X  

The financial impact on students, staff, faculty, others 
was considered.  

  X  

The physical health impact on students, staff, faculty, 
others was considered (e.g. facilitates healthy lifestyle choices, 

meeting of basic human needs, and/or a safe physical 

environment). 

  X  

The mental health impact on students, staff, faculty, 
others was considered (e.g. supports skills and habits to 

manage stress, strengthen resilience, reduce substance abuse, and 

promote help seeking). 

  X  

Inclusive language is used (i.e. gender pronouns are not used 

or are inclusive, race/ethnicity, religion, etc.). 
  X Previously reviewed for this.  

Input from the key stakeholders (students, staff, faculty, 
other) was sought and included during the 
development/revision of the policy  

X   Input obtained from Dean of 
Students, HR, Chief of Staff, 
Legal Counsel.  

Input was sought from on-and off-campus offices, 
departments, and organizations to ensure the policy is 
responsive to community needs.  

  X  
 

This policy contributes to creating an environment that 
is safe and conducive to living, learning, working, and 
recreating. 

X    

The policy addresses evaluation, including a 
person/office/entity responsible for tracking outcomes 
that ensure changes are positive.  

X    

This policy, as written, can be 
enforced/implemented/applied in a sustainable manner 
(e.g. human resources, financial resources needed, etc.)  

X    

 

 
Effect of policy addition or change:  Utilize the completed checklist to provide an explanation of the important 
changes in the policy or effect of this policy. Briefly describe the changes that are being made to the policy and 
the reasoning behind the requested change(s): Two changes are being put forward 1) removing a name and 2) 
adding retaliation to this policy. Currently, retaliation is cited in Policy 156, which is a procedures policy. 
Adding retaliation to this policy makes citing allegations of discrimination, harassment, retaliation, and sexual 
misconduct consistent and all within one policy.     
 
Please review and consider this policy with Policies 156, 156.2, 162, and 333.  
 
 



  
 
The SCC Secretary will keep record of all actions taken on this policy change request on the SCC policy tracking spreadsheet.  You will 

be notified once the policy has been approved and updated or if further revisions are requested.  



  
 

North Dakota State University 

Policy Manual 

SECTION 100 

EQUAL OPPORTUNITY AND NON-DISCRIMINATION POLICY 

SOURCE:  NDSU President 

  SBHE Policy 603.1  

  SBHE Policy 603.2 

North Dakota State University (NDSU) is fully committed to equal opportunity in its employment decisions 

and educational programs and activities, in compliance with all applicable federal and state laws and 

regulations and in furtherance of appropriate affirmative action efforts.  NDSU prohibits discrimination and 

harassment against any individual on the basis of age, color, gender expression/identity, genetic 

information, marital status, national origin, physical or mental disability, pregnancy, public assistance 

status, race, religion, sex, sexual orientation, status as a U.S. veteran, or participation in lawful activity off 

the employer's premises during nonworking hours which is not in direct conflict with the essential 

business-related interests of the employer. 

Additionally, discrimination against an employee or applicant for employment, with respect to working 

conditions, work place assignment, or other privileges of employment, merely because the employee’s or 

applicant’s spouse is also an employee, is prohibited.  Employment in a department or institution headed 

or supervised by the employee’s or applicant’s spouse is permitted only if the spouse does not have the 

power to hire or fire or make evaluations of performance of the employee or applicant. 

NDSU prohibits retaliation against any individual in response to filing a complaint, reporting discrimination 

and/or harassment, or participating in an investigation. 

Violations of this policy will be addressed through Policy 156: Discrimination, Harassment, and Retaliation 

Complaint Procedures or Policy 156.1: Title IX Complaint Procedures.     

The following two statements must be included in all bulletins, announcements, manuals, publications, 

guidebooks, brochures, pamphlets, catalogs, application forms, or recruitment materials that are made 

available to NDSU participants, students, applicants, or employees: 

NDSU does not discriminate in its programs and activities on the basis of age, color, gender 

expression/identity, genetic information, marital status, national origin, participation in lawful off-campus 

activity, physical or mental disability, pregnancy, public assistance status, race, religion, sex, sexual 

orientation, spousal relationship to current employee, or veteran status, as applicable. Direct inquiries to: 

Dr. Canan Bilen-Green, Vice Provost, Title IX/ADA Coordinator, Old Main 201, NDSU Main Campus, Fargo, 

ND, 58108, 701-231-7708, ndsu.eoaa@ndsu.edu. 

This publication is available in alternate format upon request. Please contact the owner of the publication 

(provide owner phone number).  

 

HISTORY: 

https://www.ndsu.edu/fileadmin/policy/156.pdf
https://www.ndsu.edu/fileadmin/policy/156.pdf
https://www.ndsu.edu/fileadmin/policy/156_1.pdf
mailto:ndsu.eoaa@ndsu.edu


  
 
New  May 1972 

Amended April 2, 1991 

Amended April 1992 

Amended August 1993 

Amended August 1999 

Amended February 2005 

Amended December 2007 

Amended June 12 2009 

Amended July 8, 2009 

Housekeeping September 2009 

Amended June 1, 2011 

Housekeeping June 22, 2011 

Housekeeping July 23, 2014 

Amended October 19, 2015 

Housekeeping October 22, 2015 

Amended April 25, 2016 

Housekeeping December 4, 2018 

Amended  November 25, 2019 

Housekeeping December 6, 2019 

Amended November 30, 2021 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


